/L\ SECTION: Governance
/"\\ ; ! POLICY NUMBER: 1.2.4 Form

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

It is the policy of ADEC that members of the Program / Service Leadership Team shall discourage professional,
financial, personal, or legal conflicts of interest regarding their decision-making role and service as defined in

Policy 1.2.4.

Declaration

It is the policy of ADEC that staff members shall have no professional, financial, personal, or legal conflicts of
interest regarding their employment with ADEC.

Conflicts of interest are defined as situations in which an individual may receive financial or
material gain and/or non-monetary gain, or business advantage from a decision made on
behalf of another or from information gained through his/her responsibilities as an ADEC

staff member.
Further detail is provided in ADEC Policy 1.2.3 Summary Statement of Ethics Adhered to by ADEC and
ADEC Policy 1.1.9 Corporate Compliance Program Policy. Should a conflict of interest arise after submitting

this form, you have the obligation to contact the Corporate Compliance Officer to identify and discuss the
conflict. As a member of the ADEC staff, I have read and understand the importance of this policy.

By my signature below I agree to honor the agency’s policy on Conflicts of Interest.

Conformance to these policies is a condition of employment at ADEC.

(/\\"‘ g K Al > \/ ’_S/?-)Otﬁ

Printed Name 2 Date
Signature

Please complete the questions on the reverse side of this page.

Responsible: Compliance Officer
Latest Review Date: 3/2/2022

Approved: _ .
Digitally signed by Donna L. Belusar,

D L Ph.D.
O n n a ° DN: ch=Donna L. Belusar, Ph.D., '

0=ADEC, Inc., ou=President / CEQ,

B e | u S a r’ P h ; D p email=Belusard@adecinc.com, c=US

Date: 2022.04.06 07:42:18 -04'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility.”
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POLICY NUMBER 1.2.4 Form ADEC

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

Please answer the following questions.

Print Name: C\\r\?$ \Q\-’\C\S\ QV\
i

p

In the last five years have you:

Question Yes N

1. Had/have a family relationship with anyone else in ADEC?

2. Had/have a business relationship with any other person in ADEC?

3. Had/have a business relationship or involvement in any outside
business activity or industry peer or similar organization for which you
receive compensation, either directly or indirectly, or material or non-
material gain?

Ul S BB

4. Had/have a business relationship with ADEC (other than as an
employee) indirectly through a family member?

5. Served/serve as an officer, director, trustee, key employee partner or \/
consultant member of an entity (or industry peer or similar) outside of
your employment at ADEC?

If you answered yes to any of the above someone from ADEC maybe contacting, you for further
discussion.

If circumstances change in the next 12 months and the answer to any of the above questions becomes
“Yes” please notify the ADEC Compliance Officer immediately.

ADEC prondly advecates for and serves peaple with infellectual and developmental disabilities so they live lives full of informed choice and possibility.
2|Page



choice

"Q SECTION: Governance
b POLICY NUMBER: 1.2.3 Form

Ethical Code of Conduct

ADEC Program/Service Leadership Team

Declaration

It is the policy of ADEC for Program / Service Leadership Team members to observe a code of ethical behavior
which represents the values of integrity, respect, responsibility, trust, honesty and citizenship.

These values and ethics are further identified in ADEC policy 1.2.3 Summary of ADEC Ethics Adhered fo by
ADEC and policy 1.1.9 Corporate Compliance Program Policy.

As a member of the ADEC, I have read and understand the importance of these policies. By my signature
below I agree to honor the agency’s Code of Ethics and Corporate Compliance Policy.

(Unes Wan sl \/2 /3033
Print Name J ‘_J Date

I

Signature

Responsible: Compliance Officer

Latest Rev: 1/24/2022
Digitally signed by Donna L. Belusar, Ph.D.

DO n n a L. DN: cn=Donna L. Belusar, Ph.D,, o=ADEC,

Inc., ou=President / CEO,

B e | u Sa r P h D email=Belusard@adecinc.com, c=US
7 ° ° Date; 2022.01.24 16:24:35 -05'00'

Approved:

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility. "

1 | Page



choice ibi
A £ B | ‘ SECTION: Due Process Afforded Persons Served
=% g POLICY NUMBER: 5.1.3 FORM

ADEC Program Service Leadership Team
Confidentiality Agreement

It is the policy of ADEC to ensure the confidentiality of all individuals served and staff/personnel records
maintained by the agency. Personally, identifiable information is not shared in any form, verbal, written or
clectronic with persons who have no need to know. ADEC policies 5.1.3 Confidentiality, 9.1 Policies for the
Protection of the Privacy of Protected Health Information and 9.2 Policies for the Security of Electronic
Protected Health Information describe in further detail the agency practices regarding the safeguard and
disclosure of protected information. Questions should be directed to ADEC’s HIPAA Privacy Officer, Evan

Hoover.

The work of the ADEC Program Service Leadership Team may require staff to have access to individuals
served or staff protected health information (PHI) or other confidential information. Information is property of
ADEC as service provider. Violation and misuse of information for personal use and benefit may lead to

termination of employment.

As a member of the ADEC Program Service Leadership Team I understand the importance of keeping
individuals served and or staff information made known to me confidential. By my signature below I agree to
honor ADEC’s confidentiality policies and practices.

( heis Koagsha

Print Name J e

// /QA | \/ 7/ 3033

Signature Date

Responsible: Chief Privacy Officer
Latest Rev:  3/15/2022

Digitally signed by Donna L.
Belusar, Ph.D.

DO n n a L. DN: cn=Donna L. Belusar, Ph.D.,

o=ADEC, Inc,, ou=President / CEO,

Belusar, Ph.]D, =i-sesendecncaom,

Date: 2022.03.15 12:30:44 -04'00'

Approved:

“ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of iinformed choice and possibility. K

l|Page



/AN SECTION: Due Process Afforded Persons Served
£L200 POLICY NUMBER: 5.1.3 FORM

ADEC Program Service Leadership Team
Confidentiality Agreement

It is the policy of ADEC to ensure the confidentiality of all individuals served and staff/personnel records
maintained by the agency. Personally, identifiable information is not shared in any form, verbal, written or
electronic with persons who have no need to know. ADEC policies 5./.3 Confidentiality, 9.1 Policies for the
Protection of the Privacy of Protected Health Information and 9.2 Policies for the Security of Electronic
Protected Health Information describe in further detail the agency practices regarding the safeguard and
disclosure of protected information. Questions should be directed to ADEC’s HIPAA Privacy Officer, Lisa

Snyder.

The work of the ADEC Program Service Leadership Team may require staff to have access to individuals
served or staff protected health information (PHI) or other confidential information. Information is property of
ADEC as service provider. Violation and misuse of information for personal use and benefit may lead to

termination of employment.

As a member of the ADEC Program Service Leadership Team I understand the importance of keeping
individuals served and or staff information made known to me confidential. By my signature below I agree to
honor ADEC’s confidentiality policies and practices.

Print Name
WU W )5
ST, gnature Date

Responsible: Chief Privacy Officer
Latest Rev:  2/13/2023

Digitally signed by Chris

Approved: &
Kingsley
r I S DN: cn=Chris Kingsley, o=ADEC,

Inc., ou,
email=kingsleyc@adecinc.com,

1 c=Us
I n g S ey Date: 2023.02.13 10:18:10

-05'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of iinformed choice and possibiliny."

I|Page



/\ SECTION: Governance
£ A\‘ POLICY NUMBER: 1.2.4 Form

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

It is the policy of ADEC that members of the Program / Service Leadership Team shall discourage professional,
financial, personal, or legal conflicts of interest regarding their decision-making role and service as defined in

Policy 1.2.4.

Declaration

It is the policy of ADEC that staff members shall have no professional, financial, personal, or legal conflicts of
interest regarding their employment with ADEC.

Conflicts of interest are defined as situations in which an individual may receive financial or
material gain and/or non-monetary gain, or business advantage from a decision made on
behalf of another or from information gained through his/her responsibilities as an ADEC
staff member.

Further detail is provided in ADEC Policy 1.2.3 Summary Statement of Ethics Adhered to by ADEC and

ADEC Policy 1.1.9 Corporate Compliance Program Policy. Should a conflict of interest arise after submitting

this form, you have the obligation to contact the Corporate Compliance Officer to identify and discuss the
conflict. As a member of the ADEC staff, T have read and understand the importance of this policy.

By my signature below I agree to honor the agency’s policy on Conflicts of Interest.

Conformance to these policies is a condition of employment at ADEC.

Lisa Yzl D plo=

Printed Name Date

Please complete the questions on the reverse side of this page.

Responsible: Compliance Officer
Latest Review Date: 3/2/2022

Approved: o )
Digitally signed by Donna L. Belusar,

D L Ph.D.
O n n a ° DN: cn=Donna L. Belusar, Ph.D.,

0=ADEC, Inc., ou=President / CEQ,

B e I u S a r’ P h . D , email=Belusard@adecinc.com, c=US

Date: 2022.04.06 07:42:18 -04'00'

"ADEC proudly advecates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility. "

1 | Page



POLICY NUMBER 1.2.4 Form ADEC

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

Please answer the following questions.

Print Name: M‘T)A W;Mﬁq/l l

In the last five years have you:

consultant member of an entity (or industry peer or similar) outside of
your employment at ADEC?

Question Yes No

1. Had/have a family relationship with anyone else in ADEC? \/

2. Had/have a business relationship with any other person in ADEC? \/

3. Had/have a business relationship or involvement in any outside /
business activity or industry peer or similar organization for which you
receive compensation, either directly or indirectly, or material or non-
material gain?

4. Had/have a business relationship with ADEC (other than as an l//
employee) indirectly through a family member? ;

5. Served/serve as an officer, director, trustee, key employee partner or /

If you answered yes to any of the above someone from ADEC maybe contacting, you for further

discussion.

If circumstances change in the next 12 months and the answer to any of the above questions becomes

“Yes” please notify the ADEC Compliance Officer immediately.

ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility.

2| Pagé



/\ SECTION: Governance
//\ POLICY NUMBER: 1.2.3 Form

Ethical Code of Conduct
ADEC Program/Service Leadership Team

Declaration

It is the policy of ADEC for Program / Service Leadership Team members to observe a code of ethical behavior
which represents the values of integrity, respect, responsibility, trust, honesty and citizenship.

These values and ethics are further identified in ADEC policy 1.2.3 Summary of ADEC Ethics Adhered to by
ADEC and policy 1.1.9 Corporate Compliance Program Policy.

As a member of the ADEC, I have read and understand the importance of these policies. By my signature
below I agree to honor the agency’s Code of Ethics and Corporate Compliance Policy.

= (l Dl o5

Print Name Date
Signature

Responsible: Compliance Officer

Latest Rev: 1/24/2022
Digitally signed by Donna L. Belusar, Ph.D.

D O n n a L e DN: ch=Donna L. Belusar, Ph.D., 0=ADEC,

Approved:
Inc., ou=President / CEO,

Be I u Sa r P h D email=Belusard@adecinc.com, c=US
7 ° ® Date: 2022.01.24 16:24:35 -05'00"

"ADEC proudly advocates for and serves people with intellectnal and developmental disabilities so they live lives full of informed choice and possibility. "

1 | Page



?j SECTION: Due Process Afforded Persons Served
AL\ POLICY NUMBER: 5.1.3 FORM

ADEC Program Service Leadership Team
Confidentiality Agreement

It is the policy of ADEC to ensure the confidentiality of all individuals served and staff/personnel records
maintained by the agency. Personally, identifiable information is not shared in any form, verbal, written or
electronic with persons who have no need to know. ADEC policies 3.1.3 Confidentiality, 9.1 Policies for the
Protection of the Privacy of Protected Health Information and 9.2 Policies for the Security of Electronic
Protected Health Information describe in further detail the agency practices regarding the safeguard and
disclosure of protected information. Questions should be directed to ADEC’s HIPAA Privacy Officer, Lisa

Snyder.

The work of the ADEC Program Service Leadership Team may require staff to have access to individuals
served or staff protected health information (PHI) or other confidential information. Information is property of
ADEC as service provider. Violation and misuse of information for personal use and benefit may lead to

termination of employment.

As a member of the ADEC Program Service Leadership Team I understand the importance of keeping
individuals served and or staff information made known to me confidential. By my signature below I agree to
honor ADEC’s confidentiality policies and practices.

L auwia 2zias

Print Name

Ialena ;gjﬁ&a A/ /5'/5?5

Sisgnature U Date

Responsible: Chief Privacy Officer
Latest Rev:  2/13/2023

Digitally signed by Chris

Approved: o
Kingsley
r I S DN: cn=Chris Kingsley, 0=ADEC,

Inc.,, ou,
email=kingsleyc@adecinc.com,

1 c=US
I n g S ey Date: 2023,02,13 10:18:10

-05'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of iinformed choice and possibility. "'

l|Page



choit
/\ SECTION: Governance
A POLICY NUMBER: 1.2.4 Form

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

It is the policy of ADEC that members of the Program / Service Leadership Team shall discourage professional,
financial, personal, or legal conflicts of interest regarding their decision-making role and service as defined in
Policy 1.2.4.

Declaration

It is the policy of ADEC that staff members shall have no professional, financial, personal, or legal conflicts of
interest regarding their employment with ADEC.

Conflicts of interest are defined as situations in which an individual may receive financial or
material gain and/or non-monetary gain, or business advantage from a decision made on
behalf of another or from information gained through his/her responsibilities as an ADEC
staff member.

Further detail is provided in ADEC Policy 1.2.3 Summary Statement of Ethics Adhered to by ADEC and
ADEC Policy 1.1.9 Corporate Compliance Program Policy. Should a conflict of interest arise after submitting
this form, you have the obligation to contact the Corporate Compliance Officer to identify and discuss the
conflict. As a member of the ADEC staff, I have read and understand the importance of this policy.

By my signature below I agree to honor the agency’s policy on Conflicts of Interest.

Conformance to these policies is a condition of employment at ADEC.

Lﬂccm, 2alas 2|15 a3

Printed Name Date

Please complete the questions on the reverse side of this page.

Responsible: Compliance Officer
Latest Review Date: 3/2/2022

Approved: : .
Digitally signed by Donna L. Belusar,

Donna L. Ph.D,

DN: cn=Donna L. Belusar, Ph.D.,
0=ADEC, Inc., ou=President / CEO,

Be I u Sa r, P h . D. email=Belusard@adecinc.com, c=US

Date: 2022.04.06 07:42:18 -04'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility. "'

1 | Page



POLICY NUMBER 1.2.4 Form ADEC

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

Please answer the following questions.

Print Name: L AV Z(Z//d ¥

In the last five years have you:

Question

Yes

No

L.

Had/have a family relationship with anyone else in ADEC?

v

consultant member of an entity (or industry peer or similar) outside of
your employment at ADEC?

2. Had/have a business relationship with any other person in ADEC?

3. Had/have a business relationship or involvement in any outside
business activity or industry peer or similar organization for which you . /
receive compensation, either directly or indirectly, or material or non-
material gain?

4. Had/have a business relationship with ADEC (other than as an “/
employee) indirectly through a family member?

5. Served/serve as an officer, director, trustee, key employee partner or /

If you answered yes to any of the above someone from ADEC maybe contacting, you for further

discussion.

If circumstances change in the next 12 months and the answer to any of the above questions becomes

“Yes” please notify the ADEC Compliance Officer immediately.

ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility.

2|Page



/\ SECTION: Governance
/\“a POLICY NUMBER: 1.2.3 Form

Ethical Code of Conduct
ADEC Program/Service Leadership Team

Declaration

It is the policy of ADEC for Program / Service Leadership Team members to observe a code of ethical behavior
which represents the values of integrity, respect, responsibility, trust, honesty and citizenship.

These values and ethics are further identified in ADEC policy 1.2.3 Summary of ADEC Ethics Adhered to by
ADEC and policy 1.1.9 Corporate Compliance Program Policy.

As a member of the ADEC, I have read and understand the importance of these policies. By my signature
below I agree to honor the agency’s Code of Ethics and Corporate Compliance Policy.

Lawra Zadas R/i5/23

Print Name Date

I%m L2 lsi0
0,

Signature

Responsible: Compliance Officer

Latest Rev: 1/24/2022
Digitally signed by Donna L. Belusar, Ph.D.

DO n n a L. DN: cn=Donna L. Belusar, Ph.D., 0=ADEC,

Inc., ou=President / CEQ,

B e I u Sa r P h D email=Belusard@adecinc.com, c=US
Y LS Date: 2022.01.24 16:24:35 -05'00"

Approved:

"ADEC proudly advocates for and serves people with intellectnal and developmental disabilities so they live lives full of informed choice and possibility. "'

1 | Page



jx‘d SECTION: Due Process Afforded Persons Served
AN\ POLICY NUMBER: 5.1.3 FORM

ADEC Program Service Leadership Team
Confidentiality Agreement

It is the policy of ADEC to ensure the confidentiality of all individuals served and staff/personnel records
maintained by the agency. Personally, identifiable information is not shared in any form, verbal, written or
electronic with persons who have no need to know. ADEC policies 3.1.3 Confidentiality, 9.1 Policies for the
Protection of the Privacy of Protected Health Information and 9.2 Policies for the Security of Electronic
Protected Health Information describe in further detail the agency practices regarding the safeguard and
disclosure of protected information. Questions should be directed to ADEC’s HIPAA Privacy Officer, Lisa

Snyder.

The work of the ADEC Program Service Leadership Team may require staff to have access to individuals
served or staff protected health information (PHI) or other confidential information. Information is property of
ADEC as service provider. Violation and misuse of information for personal use and benefit may lead to

termination of employment.

As a member of the ADEC Program Service Leadership Team I understand the importance of keeping
individuals served and or staff information made known to me confidential. By my signature below I agree to
honor ADEC’s confidentiality policies and practices.

( hmhﬂ il

Print Nam

JJAAMMM? PR ] YPYS
Signature Date '

Responsible: Chief Privacy Officer
Latest Rev:  2/13/2023

Digitally signed by Chris

Approved: u
Kingsley
r I S DN: cn=Chris Kingsley, o=ADEC,

Inc., ou,
email=kingsleyc@adecinc.com,

: =US
I n g S ey Date: 2023.02.13 10:18:10

-05'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of iinformed choice and possibility."

I|Page



/\ SECTION: Governance
N\ POLICY NUMBER: 1.2.4 Form

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

It is the policy of ADEC that members of the Program / Service Leadership Team shall discourage professional,
financial, personal, or legal conflicts of interest regarding their decision-making role and service as defined in

Policy 1.2.4.

Declaration

It is the policy of ADEC that staff members shall have no professional, financial, personal, or legal conflicts of
interest regarding their employment with ADEC,

Conflicts of interest are defined as situations in which an individual may receive financial or
material gain and/or non-monetary gain, or business advantage from a decision made on
behalf of another or from information gained through his/her responsibilities as an ADEC
staff member.

Further detail is provided in ADEC Policy 1.2.3 Summary Statement of Ethics Adhered to by ADEC and

ADEC Policy 1.1.9 Corporate Compliance Program Policy. Should a conflict of interest arise after submitting

this form, you have the obligation to contact the Corporate Compliance Officer to identify and discuss the
conflict. As a member of the ADEC staff, T have read and understand the importance of this policy.

By my signature below I agree to honor the agency’s policy on Conflicts of Interest.

Conformance to these policies is a condition of employment at ADEC.

Unnstn Trwin 2115]2023
Printed Ndme Date '
Signature \ -

Please complete the questions on the reverse side of this page.

Responsible: Compliance Officer
Latest Review Date: 3/2/2022

Approved: . .
Digitally signed by Donna L. Belusar,

Ph.D.
D O n n a L ® DN: cn=Donna L. Belusar, Ph.D.,

0=ADEC, Inc,, ou=President / CEO,

B el u Sa r' P h . D R email=Belusard@adecinc.com, c=US

Date: 2022.04.06 07:42:18 -04'00'

"ADEC proudly advecates for and serves people with intellectnal and developmental disabilities so they live lives full of informed choice and possibility. "

1 | Page



POLICY NUMBER 1.2.4 Form ADEC

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

Please answer the following questions.

Print Name: O V\\f\\’[’\/} "—L\‘/ w N

In the last five years have you:

Question Yes No

1. Had/have a family relationship with anyone else in ADEC?

2. Had/have a business relationship with any other person in ADEC?

X
3. Had/have a business relationship or involvement in any outside

business activity or industry peer or similar organization for which you

receive compensation, either directly or indirectly, or material or non- X

material gain?

4. Had/have a business relationship with ADEC (other than as an
employee) indirectly through a family member?

5. Served/serve as an officer, director, trustee, key employee partner or -
consultant member of an entity (or industry peer or similar) outside of )(
your employment at ADEC?

If you answered yes to any of the above someone from ADEC maybe contacting, you for further
discussion.

If circumstances change in the next 12 months and the answer to any of the above questions becomes
“Yes” please notify the ADEC Compliance Officer immediately.

ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed ¢l oice and possibility.
D
2|Page



/\ SECTION: Governance
N\ POLICY NUMBER: 1.2.3 Form

Ethical Code of Conduct
ADEC Program/Service Leadership Team

Declaration
It is the policy of ADEC for Program / Service Leadership Team members to observe a code of ethical behavior

which represents the values of integrity, respect, responsibility, trust, honesty and citizenship.

These values and ethics are further identified in ADEC policy 1.2.3 Summary of ADEC Ethics Adhered to by
ADEC and policy 1.1.9 Corporate Compliance Program Policy.

As a member of the ADEC, T have read and understand the importance of these policies. By my signature
below I agree to honor the agency’s Code of Ethics and Corporate Compliance Policy.

Unrighy lrwin 15[ 2023

Print Name ) Date

Uw@uv{g\ -

Signature

Responsible: Compliance Officer

Latest Rev: 1/24/2022
Digitally signed by Donna L. Belusar, Ph.D.

DO n n a I_. DN: cn=Donna L. Belusar, Ph.D., o=ADEC,

Inc., ou=President / CEQ,

Bel U S a r P h D email=Belusard@adecinc.com, c=US
J o o Date: 2022.01.24 16:24:35 -05'00"'

Approved:

"ADEC proudly advecates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility. "

1| Page



SECTION: Due Process Afforded Persons Served
LN POLICY NUMBER: 5.1.3 FORM

ADEC Program Service Leadership Team
Confidentiality Agreement

It is the policy of ADEC to ensure the confidentiality of all individuals served and staff/personnel records
maintained by the agency. Personally, identifiable information is not shared in any form, verbal, written or
electronic with persons who have no need to know. ADEC policies 3.1.3 Confidentiality, 9.1 Policies for the
Protection of the Privacy of Protected Health Information and 9.2 Policies for the Security of Electronic
Protected Health Information describe in further detail the agency practices regarding the safeguard and
disclosure of protected information. Questions should be directed to ADEC’s HIPAA Privacy Officer, Lisa

Snyder.

The work of the ADEC Program Service Leadership Team may require staff to have access to individuals
served or staff protected health information (PHI) or other confidential information. Information is property of
ADEC as service provider. Violation and misuse of information for personal use and benefit may lead to

termination of employment.

As a member of the ADEC Program Service Leadership Team I understand the importance of keeping
individuals served and or staff information made known to me confidential. By my signature below I agree to
honor ADEC’s confidentiality policies and practices.

M S

Print Name

M 01512

Signature Date

Responsible: Chief Privacy Officer
Latest Rev:  2/13/2023

Digitally signed by Chris

Approved: o
Kingsley
r I S DN: cn=Chris Kingsley, o=ADEC,

Inc.,, ou,
email=kingsleyc@adecinc.com,

1 c=US
I n g S ey Date: 2023.02.13 10:18:10

-05'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of iinformed choice and possibilify. "'

l|Page



/&\ SECTION: Governance
/; POLICY NUMBER: 1.2.4 Form

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

It is the policy of ADEC that members of the Program / Service Leadership Team shall discourage professional,
financial, personal, or legal conflicts of interest regarding their decision-making role and service as defined in

Policy 1.2.4.

Declaration

Tt is the policy of ADEC that staff members shall have no professional, financial, personal, or legal conflicts of
interest regarding their employment with ADEC.

Conflicts of interest are defined as situations in which an individual may receive financial or
material gain and/or non-monetary gain, or business advantage from a decision made on
behalf of another or from information gained through his/her responsibilities as an ADEC
staff member.

Further detail is provided in ADEC Policy 1.2.3 Summary Statement of Ethics Adhered to by ADEC and
ADEC Policy 1.1.9 Corporate Compliance Program Policy. Should a conflict of interest arise after submitting
this form, you have the obligation to contact the Corporate Compliance Officer to identify and discuss the
conflict. As a member of the ADEC staff, I have read and understand the importance of this policy.

By my signature below I agree to honor the agency’s policy on Conflicts of Interest.

Conformance to these policies is a condition of employment at ADEC.

ey s 0513
My~

Signature

Please complete the questions on the reverse side of this page.

Responsible: Compliance Officer
Latest Review Date: 3/2/2022

Approved: » _
Digitally signed by Donna L. Belusar,

D L Ph.D.
O n n a ® DN: cn=Donna L. Belusar, Ph.D.,

0=ADEC, Inc., ou=President / CEQO,

B e I u Sa r’ P h 5 D , email=Belusard@adecinc.com, c=US

Date: 2022.04.06 07:42:18 -04'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility. "

1 | Page



POLICY NUMBER 1.2.4 Form ADEC

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

Please answer the following questions.

Print Name: Wvl/j ) W%

In the last five years have you:

Question Yes No

1. Had/have a family relationship with anyone else in ADEC?

2. Had/have a business relationship with any other person in ADEC?

3. Had/have a business relationship or involvement in any outside
business activity or industry peer or similar organization for which you
receive compensation, either directly or indirectly, or material or non- K
material gain?

4. Had/have a business relationship with ADEC (other than as an )(
employee) indirectly through a family member?

5. Served/serve as an officer, director, trustee, key employee partner or
consultant member of an entity (or industry peer or similar) outside of )&
your employment at ADEC?

If you answered yes to any of the above someone from ADEC maybe contacting, you for further
discussion.

If circumstances change in the next 12 months and the answer to any of the above questions becomes
“Yes” please notify the ADEC Compliance Officer immediately.

ADEC proudly advocates for and serves people with intellectnal and developmental disabilities so they live lives full of informed choice and possibility.

2|Page



SECTION: Governance
POLICY NUMBER: 1.2.3 Form

AN
4

Ethical Code of Conduct

ADEC Program/Service Leadership Team

Declaration

It is the policy of ADEC for Program / Service Leadership Team members to observe a code of ethical behavior
which represents the values of integrity, respect, responsibility, trust, honesty and citizenship.

These values and ethics are further identified in ADEC policy 1.2.3 Summary of ADEC Ethics Adhered to by
ADEC and policy 1.1.9 Corporate Compliance Program Policy.

As a member of the ADEC, I have read and understand the importance of these policies. By my signature
below T agree to honor the agency’s Code of Ethics and Corporate Compliance Policy.

(W Jawis 011523

Print Name Date

1

Signature

Responsible: Compliance Officer

Latest Rev: 1/24/2022
Digitally signed by Donna L. Belusar, Ph.D.

DO n n a I_. DN: cn=Donna L. Belusar, Ph.D., o=ADEC,

Inc., ou=President / CEQ,

B el U Sa r P h D email=Belusard@adecinc.com, c=US
J ° o Date: 2022.01.24 16:24:35 -05'00"

Approved:

"ADEC proudly advocates for and serves people with intellectnal and developmental disabilities so they live lives full of informed choice and possibility.”

1 | Page



choice
,;j'\ SECTION: Due Process Afforded Persons Served
/AN POLICY NUMBER: 5.1.3 FORM

ADEC Program Service Leadership Team
Confidentiality Agreement

It is the policy of ADEC to ensure the confidentiality of all individuals served and staff/personnel records
maintained by the agency. Personally, identifiable information is not shared in any form, verbal, written or
electronic with persons who have no need to know. ADEC policies 5.1.3 Confidentiality, 9.1 Policies for the
Protection of the Privacy of Protected Health Information and 9.2 Policies for the Security of Electronic
Protected Health Information describe in further detail the agency practices regarding the safeguard and
- disclosure of protected information. Questions should be directed to ADEC’s HIPAA Privacy Officer, Lisa

Snyder.

The work of the ADEC Program Service Leadership Team may require staff to have access to individuals
served or staff protected health information (PHI) or other confidential information. Information is property of
ADEC as service provider. Violation and misuse of information for personal use and benefit may lead to

termination of employment.

As a member of the ADEC Program Service Leadership Team I understand the importance of keeping
individuals served and or staff information made known to me confidential. By my signature below I agree to
honor ADEC’s confidentiality policies and practices.

,%Aco / Cﬂf/’frf? <

Print Name
— /
R
A / P 2 / Z f
§ignature Date

Responsible: Chief Privacy Officer
Latest Rev:  2/13/2023

Digitally signed by Chris

Approved: o
Kingsley
r I S DN: en=Chris Kingsley, 0=ADEC,

Inc., ou,
email=kingsleyc@adecinc.com,

L]
c=US
I n g S ey Date: 2023.02.13 10:18:10

-05'00'

"ADEC proudly advocates for and serves peaple with intellectual and developmental disabilities so they live lives full of iinformed choice and possibility. "

l|Page



/(}\ SECTION: Gowvernance
7N\ POLICY NUMBER: 1.2.4 Form

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

It is the policy of ADEC that members of the Program / Service Leadership Team shall discourage professional,
financial, personal, or legal conflicts of interest regarding their decision-making role and service as defined in
Policy 1.2.4.

Declaration

It is the policy of ADEC that staff members shall have no professional, financial, personal, or legal conflicts of
interest regarding their employment with ADEC.

Conflicts of interest are defined as situations in which an individual may receive financial or
material gain and/or non-monetary gain, or business advantage from a decision made on
behalf of another or from information gained through his/her responsibilities as an ADEC
staff member.

Further detail is provided in ADEC Policy 1.2.3 Summary Statement of Ethics Adhered to by ADEC and

ADEC Policy 1.1.9 Corporate Compliance Program Policy. Should a conflict of interest arise after submitting

this form, you have the obligation to contact the Corporate Compliance Officer to identify and discuss the
conflict. As a member of the ADEC staff, T have read and understand the importance of this policy.

By my signature below I agree to honor the agency’s policy on Conflicts of Interest.

Conformance to these policies is a condition of employment at ADEC.

Nebae | Comensas 2/15/2%

Printed Name Date

Signature

Please complete the questions on the reverse side of this page.

Responsible: Compliance Officer
Latest Review Date: 3/2/2022

Approved: . )
Digitally signed by Donna L. Belusar,

Donna L. Ph.D.
DN: en=Donna L. Belusar, Ph.D.,
0=ADEC, Inc., ou=President / CEO,

Bel u Sa r' P h z D' email=Belusard@adecinc.com, c=US

Date: 2022.04.06 07:42:18 -04'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility."

1 | Page



POLICY NUMBER 1.2.4 Form ADEC

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

Please answer the following questions.

Print Name: %(Amp/ / [Mmm)o 5

In the last @y_@gn‘s have you:

consultant member of an entity (or industry peer or similar) outside of
your employment at ADEC? U, pord Trestuter— toe Felimaes
= o/

Question Yes No
1. Had/have a family relationship with anyone else in ADEC? >(
2. Had/have a business relationship with any other person in ADEC? X
3. Had/have a business relationship or involvement in any outside
business activity or industry peer or similar organization for which you
receive compensation, either directly or indirectly, or material or non- X
material gain?
4. Had/have a business relationship with ADEC (other than as an %
employee) indirectly through a family member?
5. Served/serve as an officer, director, trustee, key employee, partner or

Y

Jb{/)tz&]’*@f{ I;J,‘,Ay.

If you answered yes to any of the above someone from ADEC maybe contacting, you for fur

discussion.,

If circumstances change in the next 12 months and the answer to any of the above questions becomes

“Yes” please notify the ADEC Compliance Officer immediately.

ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibifity.

2|Page



/\ SECTION: Governance
/AN POLICY NUMBER: 1.2.3 Form

Ethical Code of Conduct
ADEC Program/Service Leadership Team

Declaration

It is the policy of ADEC for Program / Service Leadership Team members to observe a code of ethical behavior
which represents the values of integrity, respect, responsibility, trust, honesty and citizenship.

These values and ethics are further identified in ADEC policy 1.2.3 Summary of ADEC Ethics Adhered to by
ADEC and policy 1.1.9 Corporate Compliance Program Policy.

As a member of the ADEC, I have read and understand the importance of these policies. By my signature
below I agree to honor the agency’s Code of Ethics and Corporate Compliance Policy.

/%D/ﬂc‘/ 5%/7/7,‘06 %/5 £

Print Name Date ' F
3 ] peez— ™
Signature

Responsible: Compliance Officer

Latest Rev: 1/24/2022
Digitally signed by Donna L. Belusar, Ph.D.

DO n n a I_. DN: cn=Donna L. Belusar, Ph.D., o=ADEC,

Approved: _
Inc., ou=President / CEQ,

B el u Sa r P h D email=Belusard@adecinc.com, c=US
I ° ° Date: 2022.01.24 16:24:35 -05'00'

"ADEC proudly advecates for and serves people with intellectnal and developmental disabilities so they live lives full of informed choice and possibility. "

1 | Page



é}gn SECTION: Due Process Afforded Persons Served
LLN\ POLICY NUMBER: 5.1.3 FORM

ADEC Program Service Leadership Team
Confidentiality Agreement

It is the policy of ADEC to ensure the confidentiality of all individuals served and staff/personnel records
maintained by the agency. Personally, identifiable information is not shared in any form, verbal, written or
electronic with persons who have no need to know. ADEC policies 5.1.3 Confidentiality, 9.1 Policies for the
Protection of the Privacy of Protected Health Information and 9.2 Policies for the Security of Electronic
Protected Health Information describe in further detail the agency practices regarding the safeguard and
disclosure of protected information. Questions should be directed to ADEC’s HIPAA Privacy Officer, Lisa

Snyder.

The work of the ADEC Program Service Leadership Team may require staff to have access to individuals
served or staff protected health information (PHI) or other confidential information. Information is property of
ADEC as service provider. Violation and misuse of information for personal use and benefit may lead to

termination of employment.

As a member of the ADEC Program Service Leadership Team I understand the importance of keeping
individuals served and or staff information made known to me confidential. By my signature below I agree to
honor ADEC’s confidentiality policies and practices.

Alli g D}O%U

Print Name

Mo g 2152033

Signature Date

Responsible: Chief Privacy Officer
Latest Rev:  2/13/2023

Digitally signed by Chris

Approved: -
Kingsley
r I S DN: cn=Chris Kingsley, o=ADEC,

Inc., ou,
email=kingsleyc@adecinc.com,

T c=USs
I n g S ey Date:; 2023.02.13 10;18:10

-05'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of iinformed choice and possibility.”

1|Page



/& SECTION: Gowvernance
_L 3 POLICY NUMBER: 1.2.4 Form

CONELICTS OF INTEREST
ADEC Program/Service Leadership Team

It is the policy of ADEC that members of the Program / Service Leadership Team shall discourage professional,
financial, personal, or legal conflicts of interest regarding their decision-making role and service as defined in

Policy 1.2.4.

Declaration

It is the policy of ADEC that staff members shall have no professional, financial, personal, or legal conflicts of
interest regarding their employment with ADEC.

Conflicts of interest are defined as situations in which an individual may receive financial or
material gain and/or non-monetary gain, or business advantage from a decision made on
behalf of another or from information gained through his/her responsibilities as an ADEC

staff member.
Further detail is provided in ADEC Policy 1.2.3 Summary Statement of Ethics Adhered to by ADEC and
ADEC Policy 1.1.9 Corporate Compliance Program Policy. Should a conflict of interest arise after submitting

this form, you have the obligation to contact the Corporate Compliance Officer to identify and discuss the
conflict. As a member of the ADEC staff, T have read and understand the importance of this policy.

By my signature below I agree to honor the agency’s policy on Conflicts of Interest.

Conformance to these policies is a condition of employment at ADEC.

Aie Ddooen 2152022

Printed Name Date

Wi e

Signature

Please complete the questions on the reverse side of this page.

Responsible: Compliance Officer
Latest Review Date: 3/2/2022

Approved: o
Digitally signed by Donna L. Belusar,

Donna L. Ph.D.
DN: cn=Donna L. Belusar, Ph.D.,,
0=ADEC, Inc., ou=President / CEQ,

B el u Sa r’ P h : D . email=Belusard@adecinc.com, c=US

Date: 2022.04.06 07:42:18 -04'00'

"4 DEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility."

1 | Page



POLICY NUMBER 1.2.4 Form ADEC

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

Please answer the following questions.

Print Name: AU\?_ DDbSL\

In the last five years have you:

Question Yes No

N\

1. Had/have a family relationship with anyone else in ADEC?

2. Had/have a business relationship with any other person in ADEC?

3. Had/have a business relationship or involvement in any outside
business activity or industry peer or similar organization for which you v~
recelve compensation, either directly or indirectly, or material or non-
material gain?

4. Had/have a business relationship with ADEC (other than as an v
employee) indirectly through a family member?

5. Served/serve as an officer, director, trustee, key employee partner or e
consultant member of an entity (or industry peer or similar) outside of
your employment at ADEC?

If you answered yes to any of the above someone from ADEC maybe contacting, you for further
discussion.

If circumstances change in the next 12 months and the answer to any of the above questions becomes
“Yes” please notify the ADEC Compliance Officer immediately.

ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibifity.

2|Page



/\ SECTION: Gowvernance
A POLICY NUMBER: 1.2.3 Form
Ithical Code of Conduct
ADEC Program/Service Leadership Team

Declaration

It is the policy of ADEC for Program / Service Leadership Team members to observe a code of ethical behavior
which represents the values of integrity, respect, responsibility, trust, honesty and citizenship.

These values and ethics are further identified in ADEC policy 1.2.3 Summary of ADEC Ethics Adhered fo by
ADEC and policy 1.1.9 Corporate Compliance Program Policy.

As a member of the ADEC, I have read and understand the importance of these policies. By my signature
below I agree to honor the agency’s Code of Ethics and Corporate Compliance Policy.

Al Dddon 2182022

Print Name Date

M Dl

Signature

Responsible: Compliance Officer

Latest Rev: 1/24/2022
Digitally signed by Donna L. Belusar, Ph.D.

DO n n a I_. DN: cn=Donna L. Belusar, Ph.D., 0=ADEC,

Inc., ou=President / CEO,

Bel u Sa r P h D email=Belusard@adecinc.com, c=US
J ° ° Date: 2022.01.24 16:24:35 -05'00'

Approved:

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility."'

1 | Page



N\ SECTION: Due Process Afforded Persons Served
Y/4O\N POLICY NUMBER: 5.1.3 FORM

ADEC Program Service Leadership Team
Confidentiality Agreement

It is the policy of ADEC to ensure the confidentiality of all individuals served and staff/personnel records
maintained by the agency. Personally, identifiable information is not shared in any form, verbal, written or
electronic with persons who have no need to know. ADEC policies 5.1.3 Confidentiality, 9.1 Policies for the
Protection of the Privacy of Protected Health Information and 9.2 Policies for the Security of Electronic
Protected Health Information describe in further detail the agency practices regarding the safeguard and
disclosure of protected information. Questions should be directed to ADEC’s HIPAA Privacy Officer, Lisa
Snyder.

The work of the ADEC Program Service Leadership Team may require staff to have access to individuals
served or staff protected health information (PHI) or other confidential information. Information is property of
ADEC as service provider. Violation and misuse of information for personal use and benefit may lead to

termination of employment.

As a member of the ADEC Program Service Leadership Team I understand the importance of keeping
individuals served and or staff information made known to me confidential. By my signature below I agree to
honor ADEC’s confidentiality policies and practices.

\idona S\o\osy
Print Name /

%D ﬁ@ 2/19/23

Signature Date

Responsible: Chief Privacy Officer
Latest Rev:  2/13/2023

Digitally signed by Chris

Approved: .
Kingsley
r I S DN: cn=Chris Kingsley, o=ADEC,

Inc., ou,
email=kingsleyc@adecinc.com,

1 c=US
I n g S ey Date; 2023.02.13 10:18:10

-05'00*

"ADEC proudly advocates for and serves peeple with intellectual and developmental disabilities so they live lives full of iinformed choice and possibility.”

l|Page



/\ SECTION: Governance
__é POLICY NUMBER: 1.2.4 Form

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

It is the policy of ADEC that members of the Program / Service Leadership Team shall discourage professional,
financial, personal, or legal conflicts of interest regarding their decision-making role and service as defined in
Policy 1.2.4.

Declaration

It is the policy of ADEC that staff members shall have no professional, financial, personal, or legal conflicts of
interest regarding their employment with ADEC.

Conflicts of interest are defined as situations in which an individual may receive financial or
material gain and/or non-monetary gain, or business advantage from a decision made on
behalf of another or from information gained through his/her responsibilities as an ADEC

staff member.

Further detail is provided in ADEC Policy 1.2.3 Summary Statement of Ethics Adhered to by ADEC and

ADEC Policy 1.1.9 Corporate Compliance Program Policy. Should a conflict of interest arise after submitting |
this form, you have the obligation to contact the Corporate Compliance Officer to identify and discuss the
conflict. As a member of the ADEC staff, I have read and understand the importance of this policy.

By my signature below I agree to honor the agency’s policy on Conflicts of Interest.

Conformance to these policies is a condition of employment at ADEC.

A0 S0\ 0 2/19/23
Printed Name / Date

I B

Signature

Please complete the questions on the reverse side of this page.

Responsible: Compliance Officer
Latest Review Date: 3/2/2022

Approved: o )
Digitally signed by Donna L. Belusar,

Donna L. PhD.

DN: en=Donna L. Belusar, Ph.D.,
0=ADEC, Inc., ou=President / CEQ,

B e I u Sa r’ P h . D , email=Belusard@adecinc.com, c=US

Date: 2022.04.06 07:42:18 -04'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility. "'

1 | Page



POLICY NUMBER 1.2.4 Form ADEC

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

Please answer the following questions.

Print Name: \( L(‘_XQ( \O\ F\(‘\\ O\:\/

In the last five years have you:

Question Yes

1. Had/have a family relationship with anyone else in ADEC?

XX

2. Had/have a business relationship with any other person in ADEC?

3. Had/have a business relationship or involvement in any outside 7
business activity or industry peer or similar organization for which you X
receive compensation, either directly or indirectly, or material or non-
material gain?

4. Had/have a business relationship with ADEC (other than as an 5(
employee) indirectly through a family member?

5. Served/serve as an officer, director, trustee, key employee partner or
consultant member of an entity (or industry peer or similar) outside of %
your employment at ADEC?

If you answered yes to any of the above someone from ADEC maybe contacting, you for further
discussion.

If circumstances change in the next 12 months and the answer to any of the above questions becomes
“Yes” please notify the ADEC Compliance Officer immediately.

ADEC proudly advocates for and serves people with intellectnal and developmental disabilities so they live lives full of informed choice and possibility.

2|Page



/‘w« SECTION: Governance
/ \ POLICY NUMBER: 1.2.3 Form

Ethical Code of Conduct
ADEC Program/Service Leadership Team

Declaration

It is the policy of ADEC for Program / Service Leadership Team members to observe a code of ethical behavior
which represents the values of integrity, respect, responsibility, trust, honesty and citizenship.

These values and ethics are further identified in ADEC policy 1.2.3 Summary of ADEC Ethics Adhered to by
ADEC and policy 1.1.9 Corporate Compliance Program Policy.

As a member of the ADEC, I have read and understand the importance of these policies. By my signature
below I agree to honor the agency’s Code of Ethics and Corporate Compliance Policy.

\[iclona Golay 2/\% /23

Print Name Date

M_/“’ A O

Signature

Responsible: Compliance Officer

Latest Rev: 1/24/2022
Digitally signed by Donna L. Belusar, Ph.D.

D O n n a L e DN: en=Donna L. Belusar, Ph.D., 0=ADEC,

Inc., ou=President / CEQ,

Be I u Sa r P h D email=Belusard@adecinc.com, c=US
J e o Date: 2022.01.24 16:24:35 -05'00'

Approved:

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility.”

1 | Page



SECTION: Due Process Afforded Persons Served
!f/— POLICY NUMBER: 5.1.3 FORM

ADEC Program Service Leadership Team
Confidentiality Agreement

It is the policy of ADEC to ensure the confidentiality of all individuals served and staff/personnel records
maintained by the agency. Personally, identifiable information is not shared in any form, verbal, written or
electronic with persons who have no need to know. ADEC policies 5.1.3 Confidentiality, 9.1 Policies for the
Protection of the Privacy of Protected Health Information and 9.2 Policies for the Security of Electronic
Protected Health Information describe in further detail the agency practices regarding the safeguard and
disclosure of protected information. Questions should be directed to ADEC’s HIPAA Privacy Officer, Lisa

Snyder.

The work of the ADEC Program Service Leadership Team may require staff to have access to individuals
served or staff protected health information (PHI) or other confidential information. Information is property of
ADEC as service provider. Violation and misuse of information for personal use and benefit may lead to
termination of employment.

As a member of the ADEC Program Service Leadership Team I understand the importance of keeping
individuals served and or staff information made known to me confidential. By my signature below I agree to
honor ADEC’s confidentiality policies and practices.

/( Qﬂﬁr@f Cﬂute,m
Print Name

Q/V\J\K%@/\C (o Q/’s’/% 093

Datk

Responsible: Chief Privacy Officer
Latest Rev:  2/13/2023

Digitally signed by Chrls

Approved: ”
Kingsley
r I S DN: cn=Chris Kingsley, o=ADEC,

Inc., ou,
email=kingsleyc@adecinc.com,

K. c=US
I n g S ey Date: 2023.02.13 10:18:10

-05'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of iinformed choice and possibility."

1|Page



/\\ SECTION: Governance
,/;\- POLICY NUMBER: 1.2.4 Form

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

It is the policy of ADEC that members of the Program / Service Leadership Team shall discourage professional,
financial, personal, or legal conflicts of interest regarding their decision-making role and service as defined in
Policy 1.2.4.

Declaration

It is the policy of ADEC that staff members shall have no professional, financial, personal, or legal conflicts of
interest regarding their employment with ADEC.

Conflicts of interest are defined as situations in which an individual may receive financial or
material gain and/or non-monetary gain, or business advantage from a decision made on
behalf of another or from information gained through his/her responsibilities as an ADEC
staff member.

Further detail is provided in ADEC Policy 1.2.3 Summary Statement of Ethics Adhered to by ADEC and

ADEC Policy 1.1.9 Corporate Compliance Program Policy. Should a conflict of interest arise after submitting
this form, you have the obligation to contact the Corporate Compliance Officer to identify and discuss the
conflict. As a member of the ADEC staff, I have read and understand the importance of this policy.

By my signature below I agree to honor the agency’s policy on Conflicts of Interest.

Conformance to these policies is a condition of employment at ADEC.

\/\‘Q/ (\ N - }//ST/} 0)— 3

rinted Name Date

Please complete the questions on the reverse side of this page.

Responsible: Compliance Officer
Latest Review Date: 3/2/2022

Approved: o )
Digitally signed by Donna L. Belusar,

Donna L. Ph.D.

DN: cn=Donna L. Belusar, Ph.D.,
0=ADEC, Inc., ou=President / CEQ,

B e I u S a r’ P h . D . email=Belusard@adecinc.com, c=US

Date: 2022.04.06 07:42:18 -04'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility. "'

1 | Page



POLICY NUMBER 1.2.4 Form ADEC

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

Please answer the following questions.
Print Name: o/ ‘
<

In the last five years have you:

consultant member of an entity (or industry peer or similar) outside of
your employment at ADEC?

Question Yes No
1. Had/have a family relationship with anyone else in ADEC? )X/
2. Had/have a business relationship with any other person in ADEC? A/
3. Had/have a business relationship or involvement in any outside
business activity or industry peer or similar organization for which you ;{
receive compensation, either directly or indirectly, or material or non-
material gain?
4. Had/have a business relationship with ADEC (other than as an x
employee) indirectly through a family member?
5. Served/serve as an officer, director, trustee, key employee partner or ){

If you answered yes to any of the above someone from ADEC maybe contacting, you for further

discussion.

If circumstances change in the next 12 months and the answer to any of the above questions becomes

“Yes” please noftify the ADEC Compliance Officer immediately.

ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility.

2|Page



/\\g& SECTION: Governance
/N POLICY NUMBER: 1.2.3 Form

Ethical Code of Conduct
ADEC Program/Service Leadership Team

Declaration

It is the policy of ADEC for Program / Service Leadership Team members to observe a code of ethical behavior
which represents the values of integrity, respect, responsibility, trust, honesty and citizenship.

These values and ethics are further identified in ADEC policy 1.2.3 Summary of ADEC Ethics Adhered to by
ADEC and policy 1.1.9 Corporate Compliance Program Policy.

As a member of the ADEC, T have read and understand the importance of these policies. By my signature
below I agree to honor the agency’s Code of Ethics and Corporate Compliance Policy.

ﬂw'ﬁ/ (]@W\ = )/5 /9/0 bar:

Print-Name Date

Responsible: Compliance Officer

Latest Rev: 1/24/2022
Digitally signed by Donna L. Belusar, Ph.D.

DO n n a L. DN: cn=Donna L. Belusar, Ph.D., 0=ADEC,

Inc.,, ou=President / CEQ,

Belusar Ph D email=Belusard@adecinc.com, c=US
4 sl s Date: 2022.01.24 16:24:35 -05'00'

Approved:

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility."”

1 | Page



choice
? SECTION: Due Process Afforded Persons Served
AL\ POLICY NUMBER: 5.1.3 FORM

ADEC Program Service Leadership Team
Confidentiality Agreement

It is the policy of ADEC to ensure the confidentiality of all individuals served and staff/personnel records
maintained by the agency. Personally, identifiable information is not shared in any form, verbal, written or
electronic with persons who have no need to know. ADEC policies 5.1.3 Confidentiality, 9.1 Policies for the
Protection_of the Privacy of Protected Health Information and 9.2 Policies for the Security of Electronic
Protected Health Information describe in further detail the agency practices regarding the safeguard and
disclosure of protected information. Questions should be directed to ADEC’s HIPAA Privacy Officer, Lisa

Snyder.

The work of the ADEC Program Service Leadership Team may require staff to have access to individuals
served or staff protected health information (PHI) or other confidential information. Information is property of
ADEC as service provider. Violation and misuse of information for personal use and benefit may lead to

termination of employment.

As a member of the ADEC Program Service Leadership Team I understand the importance of keeping
individuals served and or staff information made known to me confidential. By my signature below I agree to
honor ADEC’s confidentiality policies and practices.

4/0\0; NQ/|'\ { \ L{/\

Print Name

“Vle deie L st
— Wl Lo /543
Signature Dafe '

Responsible: Chief Privacy Officer
Latest Rev:  2/13/2023

Digitally signed by Chris

Approved: R
Kingsley
r I S DN: en=Chris Kingsley, 0o=ADEC,

Inc., ou,
email=kingsleyc@adecinc.com,

]
c=US
I n g S ey Date: 2023.02.13 10:18:10

-05'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of iinformed choice and possibility."

l|Page



/\ SECTION: Governance
A POLICY NUMBER: 1.2.4 Form

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

It is the policy of ADEC that members of the Program / Service Leadership Team shall discourage professional,
financial, personal, or legal conflicts of interest regarding their decision-making role and service as defined in

Policy 1.2.4.

Declaration

It is the policy of ADEC that staff members shall have no professional, financial, personal, or legal conflicts of
interest regarding their employment with ADEC.

Conflicts of interest are defined as situations in which an individual may receive financial or
material gain and/or non-monetary gain, or business advantage from a decision made on
behalf of another or from information gained through his/her responsibilities as an ADEC
staff member.

Further detail is provided in ADEC Policy 1.2.3 Summary Statement of Ethics Adhered to by ADEC and
ADEC Policy 1.1.9 Corporate Compliance Program Policy. Should a conflict of interest arise after submitting
this form, you have the obligation to contact the Corporate Compliance Officer to identify and discuss the
conflict. As a member of the ADEC staff, I have read and understand the importance of this policy.

By my signature below I agree to honor the agency’s policy on Conflicts of Interest.

Conformance to these policies is a condition of employment at ADEC.

’f/é;ﬂ )/\/p i /’(/\ 2/_//5/93

Printed Name Date
~ /
ALl

Please complete the questions on the reverse side of this page.

Signature

Responsible: Compliance Officer
Latest Review Date: 3/2/2022

Approved: o
Digitally signed by Donna L. Belusar,

Donna L. PO,
DN: ch=Donna L. Belusar, Ph.D.,
0=ADEC, Inc., ou=President / CEQO,

B e I u S a r’ P h . D . email=Belusard@adecinc.com, c=US

Date: 2022.04.06 07:42:18 -04'00'

"ADEC proudly advacates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility."

1 | Page



POLICY NUMBER 1.2.4 Form ADEC

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

Please answer the following questions.
Print Name: /’/Ob ) \{\J e | r | [‘\

In the last five years have you:

consultant member of an entity (or industry peer or similar) outside of
your employment at ADEC?

Question Yes No
1. Had/have a family relationship with anyone else in ADEC? X
2. “Had/have a business relationship with any other person in ADEC? \Z<
3. Had/have a business relationship or involvement in any outside
business activity or industry peer or similar organization for which you
receive compensation, either directly or indirectly, or material or non- ,
material gain?
4. Had/have a business relationship with ADEC (other than as an zg
employee) indirectly through a family member?
5. Served/serve as an officer, director, trustee, key employee partner or

X

If you answered yes to any of the above someone from ADEC maybe contacting, you for further

discussion.

If circumstances change in the next 12 months and the answer to any of the above questions becomes

“Yes” please notify the ADEC Compliance Officer immediately.

ADEC proudly advecates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility.

2|Page



/"\, SECTION: Gowvernance
A\ POLICY NUMBER: 1.2.3 Form

Fthical Code of Conduct
ADEC Program/Service Leadership Team

Declaration

Tt is the policy of ADEC for Program / Service Leadership Team members to observe a code of ethical behavior
which represents the values of integrity, respect, responsibility, trust, honesty and citizenship.

These values and ethics are further identified in ADEC policy 1.2.3 Summary of ADEC Ethics Adhered to by
ADEC and policy 1.1.9 Corporate Compliance Program Policy.

As a member of the ADEC, I have read and understand the importance of these policies. By my signature
below I agree to honor the agency’s Code of Ethics and Corporate Compliance Policy.

—Tohs \j\’e{{i(’f,\ Q/K I3

Print Name Date

Signature

Responsible: Compliance Officer

Latest Rev: 1/24/2022
Digitally signed by Donna L. Belusar, Ph.D.

D 0 n n a L o DN: cn=Donna L. Belusar, Ph.D., o=ADEC,

Inc., ou=President / CEO,

B e | u Sa r P h D email=Belusard@adecinc.com, c=US
! e berls Date: 2022.01.24 16:24:35 -05'00'

Approved:

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility. "

1 | Page



‘,:,a":j\:}. SECTION: Due Process Afforded Persons Served
/20N POLICY NUMBER: 5.1.3 FORM

ADEC Program Service Leadership Team
Confidentiality Agreement

It is the policy of ADEC to ensure the confidentiality of all individuals served and staff/personnel records
maintained by the agency. Personally, identifiable information is not shared in any form, verbal, written or
electronic with persons who have no need to know. ADEC policies 5.1.3 Confidentiality, 9.1 Policies for the
Protection of the Privacy of Protected Health Information and 9.2 Policies for the Security of Electronic
Protected Health Information describe in further detail the agency practices regarding the safeguard and
disclosure of protected information. Questions should be directed to ADEC’s HIPAA Privacy Officer, Lisa

Snyder.

The work of the ADEC Program Service Leadership Team may require staff to have access to individuals
served or staff protected health information (PHI) or other confidential information. Information is property of
ADEC as service provider. Violation and misuse of information for personal use and benefit may lead to

termination of employment.

As a member of the ADEC Program Service Leadership Team I understand the importance of keeping
individuals served and or staff information made known to me confidential. By my signature below I agree to
honor ADEC’s confidentiality policies and practices.

(D’}CZJZ La [fz)( A 4’

Print Name

Bt s B (s ik <2/15/33

Signature Date

Responsible: Chief Privacy Officer
Latest Rev:  2/13/2023

Approved: Digitally signed by Chris

. Kingsley
r I S DN: cn=Chris Kingsley, o=ADEC,

Inc.,, ou,
email=kingsleyc@adecinc.com,

- c=US
I n g S ey Date: 2023.02.13 10:18:10

-05'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of iinformed choice and possibility."
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POLICY NUMBER 1.2.4 Form ‘ ADE

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

Please answer the following questions.

Print Name: é}Q[G Lt G}( Ju*\’l’

In the last five years have you:

Question

1. Had/have a family relationship with anyone else in ADEC?

2. Had/have a business relationship with any other person in ADEC?

3. Had/have a business relationship or involvement in any outside
business activity or industry peer or similar organization for which you O(
receive compensation, either directly or indirectly, or material or non-
material gain?

4. THad/have a business relationship with ADEC (other than as an X
employee) indirectly through a family member?

5. Served/serve as an officer, director, trustee, key employee partner or
consultant member of an entity (or industry peer or similar) outside of J<
your employment at ADEC?

If you answered yes to any of the above someone from ADEC maybe contacting, you for further
discussion.

If circumstances change in the next 12 months and the answer to any of the above questions becomes
“Yes” please notify the ADEC Compliance Officer immediately.

M Couscn workS Cﬂ\g-kpporh‘u@ L’Ut‘ﬂz
4

ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility.

2|Page



choice, possibility
/\ ADEC SECTION: Governance
/AN AN P Y —) O POLICY NUMBER: 1.2.4 Form

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

It is the policy of ADEC that members of the Program / Service Leadership Team shall discourage professional,
financial, personal, or legal conflicts of interest regarding their decision-making role and service as defined in
Policy 1.2.4.

Declaration

It is the policy of ADEC that staff members shall have no professional, financial, personal, or legal conflicts of
interest regarding their employment with ADEC.

Conflicts of interest are defined as situations in which an individual may receive financial or
material gain and/or non-monetary gain, or business advantage from a decision made on
behalf of another or from information gained through his/her responsibilities as an ADEC
staff member.

Further detail is provided in ADEC Policy 1.2.3 Summary Statement of Ethics Adhered to by ADEC and
ADEC Policy 1.1.9 Corporate Compliance Program Policy. Should a conflict of interest arise after submitting
this form, you have the obligation to contact the Corporate Compliance Officer to identify and discuss the
conflict. As a member of the ADEC staff, I have read and understand the importance of this policy.

By my signature below I agree to honor the agency’s policy on Conflicts of Interest.

Conformance to these policies is a condition of employment at ADEC.

bale | Choant . Qg/lé/CQB

Printed Name Date

Signature

Please complete the questions on the reverse side of this page.

Responsible: Compliance Officer
Latest Review Date: 3/2/2022

Approved: o _
Digitally signed hy Donna L. Belusar,

Donna L. Ph.D.

DN: cn=Donna L. Belusar, Ph.D.,
0=ADEC, Inc., ou=President / CEQ,

B e I u S a r’ P h " D % email=Belusard@adecinc.com, c=US

Date: 2022.04.06 07:42:18 -04'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choiee and possibility. "

1 | Page



/\ SECTION: Gowvernance
/N POLICY NUMBER: 1.2.3 Form

Ethical Code of Conduct

ADEC Program/Service Leadership Team

Declaration

It is the policy of ADEC for Program / Service Leadership Team members to observe a code of ethical behavior
which represents the values of integrity, respect, responsibility, trust, honesty and citizenship.

These values and ethics are further identified in ADEC policy 1.2.3 Summary of ADEC Ethics Adhered to by
ADEC and policy 1.1.9 Corporate Compliance Program Policy.

As a member of the ADEC, T have read and understand the importance of these policies. By my signature
below I agree to honor the agency’s Code of Ethics and Corporate Compliance Policy.

é?@[ﬂ (_r a')c/uﬁL . I5/&3

Print Name Date

Signature

Responsible: Compliance Officer

Latest Rev: 1/24/2022
Digitally signed by Donna L. Belusar, Ph.D.

DO n n a I_. DN: cn=Donna L. Belusar, Ph.D., o=ADEC,

Inc., ou=President / CEOQ,

Be I U Sa r P h D email=Belusard@adecinc.com, c=US
Y bt n Date: 2022.01.24 16:24:35 -05'00'

Approved:

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility. "

1 | Page



A\ SECTION: Due Process Afforded Persons Served
LLONN POLICY NUMBER: 5.1.3 FORM

ADEC Program Service Leadership Team
Confidentiality Agreement

It is the policy of ADEC to ensure the confidentiality of all individuals served and staff/personnel records
maintained by the agency. Personally, identifiable information is not shared in any form, verbal, written or
electronic with persons who have no need to know. ADEC policies 5.1.3 Confidentiality, 9.1 Policies for the
Protection of the Privacy of Protected Health Information and 9.2 Policies for the Security of Electronic
Protected Health Information describe in further detail the agency practices regarding the safeguard and
disclosure of protected information. Questions should be directed to ADEC’s HIPAA Privacy Officer, Lisa

Snyder.

The work of the ADEC Program Service Leadership Team may require staff to have access to individuals
served or staff protected health information (PHI) or other confidential information. Information is property of
ADEC as service provider. Violation and misuse of information for personal use and benefit may lead to
termination of employment.

As a member of the ADEC Program Service Leadership Team I understand the importance of keeping
individuals served and or staff information made known to me confidential. By my signature below I agree to
honor ADEC’s confidentiality policies and practices.

foon %um\ﬁb

Print Name
S%eQr %w ol A5 Eee
ignature ate

Responsible: Chief Privacy Officer
Latest Rev:  2/13/2023

Digitally signed by Chris

Approved: i
Kingsley
r I S DN: en=Chris Kingsley, o=ADEC,

Inc,, ou,
email=kingsleyc@adecinc.com,

1 c=US
I n g S ey Date: 2023.02.13 10:18:10

-05'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of iinformed choice and possibility.”

l|Page



/’\ SECTION: Governance
A\L POLICY NUMBER: 1.2.4 Form

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

It is the policy of ADEC that members of the Program / Service Leadership Team shall discourage professional,
financial, personal, or legal conflicts of interest regarding their decision-making role and service as defined in

Policy 1.2.4.

Declaration

It is the policy of ADEC that staff members shall have no professional, financial, personal, or legal conflicts of
interest regarding their employment with ADEC.

Conflicts of interest are defined as situations in which an individual may receive financial or
material gain and/or non-monetary gain, or business advantage from a decision made on
behalf of another or from information gained through his/her responsibilities as an ADEC
staff member.

Further detail is provided in ADEC Policy 1.2.3 Summary Statement of Ethics Adhered to by ADEC and
ADEC Policy 1.1.9 Corporate Compliance Program Policy. Should a conflict of interest arise after submitting
this form, you have the obligation to contact the Corporate Compliance Officer to identify and discuss the
conflict. As a member of the ADEC staff, I have read and understand the importance of this policy.

By my signature below I agree to honor the agency’s policy on Conflicts of Interest.

Conformance to these policies is a condition of employment at ADEC.

Do\ KeYho > 26 |

Printed Name Date

o Koy

Signature

Please complete the questions on the reverse side of this page.

Responsible: Compliance Officer
Latest Review Date: 3/2/2022

Approved: » ,
Digitally signed by Donna L. Belusar,

Donna L. PO
DN: cn=Donna L. Belusar, Ph.D.,
0=ADEC, Inc., ou=President / CEQ,

B el u S a r’ P h . D , eémail=Belusard@adecinc.com, c=US

Date: 2022.04.06 07:42:18 -04'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility.’

1 | Page



POLICY NUMBER 1.2.4 Form ADEC

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

Please answer the following questions.
Print Name: m %q ‘\) 6 \(9
\

In the last five years have you:

consultant member of an entity (or industry peer or similar) outside of
your employment at ADEC?

Question Yes No

1. Had/have a family relationship with anyone else in ADEC? l/
2. Had/have a business relationship with any other person in ADEC? \/
3. Had/have a business relationship or involvement in any outside

business activity or industry peer or similar organization for which you

receive compensation, either directly or indirectly, or material or non-

material gain? L /
4. Had/have a business relationship with ADEC (other than as an

employee) indirectly through a family member? (/
5. Served/serve as an officer, director, trustee, key employee partner or l/

If you answered yes to any of the above someone from ADEC maybe contacting, you for further

discussion.

If circumstances change in the next 12 months and the answer to any of the above questions becomes

“Yes” please noftify the ADEC Compliance Officer immediately.

ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility.

2|Page



/\ SECTION: Governance
; /\ POLICY NUMBER: 1.2.3 Form

Ethical Code of Conduct
ADEC Program/Service Leadership Team

Declaration

It is the policy of ADEC for Program / Service Leadership Team members to observe a code of ethical behavior
which represents the values of integrity, respect, responsibility, trust, honesty and citizenship.

These values and ethics are further identified in ADEC policy 1.2.3 Summary of ADEC Ethics Adhered to by
ADEC and policy 1.1.9 Corporate Compliance Program Policy.

As a member of the ADEC, I have read and understand the importance of these policies. By my signature
below T agree to honor the agency’s Code of Ethics and Corporate Compliance Policy.

Doy %mwa\ﬂb 215 9%

Print Name Date
oy Qs
\
Signature

Responsible: Compliance Officer

Latest Rev: 1/24/2022
Digitally signed by Donna L. Belusar, Ph.D.

D O n n a L ° DN: cn=Donna L, Belusar, Ph.D., 0=ADEC,

Inc., ou=President / CEQ,

B e I U Sa r P h D email=Belusard@adecinc.com, c=US
J e ° Date: 2022.01.24 16:24:35 -05'00'

Approved:

"ADEC proudly advecates for and serves people with intellectual and developmental disabilities so they live lives full of informed ehoice and possibility."

1 | Page



SECTION: Due Process Afforded Persons Served
POLICY NUMBER: 5.1.3 FORM

.

%,

DY
>

ADEC Program Service Leadership Team
Confidentiality Agreement

It is the policy of ADEC to ensure the confidentiality of all individuals served and staff/personnel records
maintained by the agency. Personally, identifiable information is not shared in any form, verbal, written or
electronic with persons who have no need to know. ADEC policies 5.1.3 Confidentiality, 9.1 Policies for the
Protection of the Privacy of Protected Health Information and 9.2 Policies for the Security of Electronic
Protected Health Information describe in further detail the agency practices regarding the safeguard and
disclosure of protected information. Questions should be directed to ADEC’s HIPAA Privacy Officer, Lisa

Snyder.

The work of the ADEC Program Service Leadership Team may require staff to have access to individuals
served or staff protected health information (PHI) or other confidential information. Information is property of
ADEC as service provider. Violation and misuse of information for personal use and benefit may lead to

termination of employment.

As a member of the ADEC Program Service Leadership Team T understand the importance of keeping
individuals served and or staff information made known to me confidential. By my signature below I agree to
honor ADEC’s confidentiality policies and practices.

Qusant o ursl

Print Name

SI; gnatmc

Responsible: Chief Privacy Officer
Latest Rev:  2/13/2023

Digitally signed by Chris

Approved: »
Kingsley
r I S DN: cn=Chris Kingsley, o=ADEC,

Inc, ou,
email=kingsleyc@adecinc.com,

[ ]
c=US
I n g S ey Date: 2023.02.13 10:18:10

-05'00'

"ADEC preudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of iinformed choice and possibility."

l1|Page



/\ SECTION: Governance
_'{—_\_— POLICY NUMBER: 1.2.4 Form

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

It is the policy of ADEC that members of the Program / Service Leadership Team shall discourage professional,
financial, personal, or legal conflicts of interest regarding their decision-making role and service as defined in
Policy 1.2.4.

Declaration

It is the policy of ADEC that staff members shall have no professional, financial, personal, or legal conflicts of
interest regarding their employment with ADEC.

Conflicts of interest are defined as situations in which an individual may receive financial or
material gain and/or non-monetary gain, or business advantage from a decision made on
behalf of another or from information gained through his/her responsibilities as an ADEC
staff member.

Further detail is provided in ADEC Policy 1.2.3 Summary Statement of Ethics Adhered to by ADEC and
ADEC Policy 1.1.9 Corporate Compliance Program Policy. Should a conflict of interest arise after submitting
this form, you have the obligation to contact the Corporate Compliance Officer to identify and discuss the
conflict. As a member of the ADEC staff, I have read and understand the importance of this policy.

By my signature below I agree to honor the agency’s policy on Conflicts of Interest.

Conformance to these policies is a condition of employment at ADEC.

Suscm ‘F{)\\H nsii a\ \9\}5

Printed Name Date

m&«%

Signature

Please complete the questions on the reverse side of this page.

Responsible: Compliance Officer
Latest Review Date: 3/2/2022

Approved: ; -
Digitally signed by Donna L. Belusar,

Donna L. PhO.
DN: cn=Donna L. Belusar, Ph.D.,
0=ADEC, Inc., ou=President / CEQ,

B e I u S a r, P h p D , email=Belusard@adecinc.com, c=US

Date: 2022.04.06 07:42:18 -04'00'

"ADEC proudly advocates for and serves people with intellectnal and developmental disabilities so they live lives full of informed choice and possibility. "

1 | Page



POLICY NUMBER 1.2.4 Form

ADEC

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

Please answer the following questions.

Print Name: g\)ﬁ‘l‘“ D\ \‘\\l[ \/\()Y-/\

In the last five years have you:

Question Yes No
1. Had/have a family relationship with anyone else in ADEC? v
2. Had/have a business relationship with any other person in ADEC? /
3. Had/have a business relationship or involvement in any outside
business activity or industry peer or similar organization for which you 4
receive compensation, either directly or indirectly, or material or non-
material gain?
4. Had/have a business relationship with ADEC (other than as an v~
employee) indirectly through a family member?
5. Served/serve as an officer, director, trustee, key employee partner or o
consultant member of an entity (or industry peer or similar) outside of
your employment at ADEC?

ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility.

If you answered yes to any of the above someone from ADEC maybe contacting, you for further

discussion.

If circumstances change in the next 12 months and the answer to any of the above questions becomes

“Yes” please notify the ADEC Compliance Officer immediately.

2|Page



/k\\ SECTION: Gowvernance
/ POLICY NUMBER: 1.2.3 Form

Ethical Code of Conduct

ADEC Program/Service Leadership Team

Declaration

It is the policy of ADEC for Program / Service Leadership Team members to observe a code of ethical behavior
which represents the values of integrity, respect, responsibility, trust, honesty and citizenship.

These values and ethics are further identified in ADEC policy 1.2.3 Summary of ADEC Ethics Adhered to by
ADEC and policy 1.1.9 Corporate Compliance Program Policy.

As a member of the ADEC, I have read and understand the importance of these policies. By my signature
below I agree to honor the agency’s Code of Ethics and Corporate Compliance Policy.

Susan Fa¥rynsis 2\18]9%

Print Name ! Date ! "

M\A@N}M !

Signature

Responsible: Compliance Officer

Latest Rev: 1/24/2022
Digitally signed by Donna L. Belusar, Ph.D.

DO n n a I_. DN: cn=Donna L. Belusar, Ph.D., 0=ADEC,

Inc.,, ou=President / CEQ,

B el U S a r P h D email=Belusard@adecinc.com, c=US
’ old a Date: 2022.01.24 16:24:35 -05'00'

Approved:

"ADEC proudly advocates for and serves people with intellectual and developmentul disabilities so they live lives full of informed choice and possibility. "

1 | Page



/\ SECTION: Due Process Afforded Persons Served
/’;B‘F-\-&_ POLICY NUMBER: 5.1.3 FORM

ADEC Program Service Leadership Team
Confidentiality Agreement

It is the policy of ADEC to ensure the confidentiality of all individuals served and staff/personnel records
maintained by the agency. Personally, identifiable information is not shared in any form, verbal, written or
electronic with persons who have no need to know. ADEC policies 5.1.3 Confidentiality, 9.1 Policies for the
Protection of the Privacy of Protected Health Information and 9.2 Policies for the Security of Electronic
Protected Health Information describe in further detail the agency practices regarding the safeguard and
disclosure of protected information. Questions should be directed to ADEC’s HIPAA Privacy Officer, Lisa

Snyder.,

The work of the ADEC Program Service Leadership Team may require staff to have access to individuals
served or staff protected health information (PHI) or other confidential information. Information is property of
ADEC as service provider. Violation and misuse of information for personal use and benefit may lead to
termination of employment.

As a member of the ADEC Program Service Leadership Team I understand the importance of keeping
individuals served and or staff information made known to me confidential. By my signature below I agree to
honor ADEC’s confidentiality policies and practices.

7'/”4 B(){? (in

Print Name
T 2istas
Signature Daté /

Responsible: Chief Privacy Officer
Latest Rev:  2/13/2023

Digitally signed by Chris

Approved: o
Kingsley
r I S DN: cn=Chris Kingsley, o=ADEC,

Inc., ou,
email=kingsleyc@adecinc.com,

K. c=US
I n g S ey Date; 2023.02.13 10:18:10

-05'00'

"ADEC proudly advecates for and serves people with intellectual and developmental disabilities so they live lives full of iinformed choice and possibility."

I|Page



SECTION: Governance
POLICY NUMBER: 1.2.4 Form

N
7

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

It is the policy of ADEC that members of the Program / Service Leadership Team shall discourage professional,
financial, personal, or legal conflicts of interest regarding their decision-making role and service as defined in

Policy 1.2.4.

Declaration

It is the policy of ADEC that staff members shall have no professional, financial, personal, or legal conflicts of
interest regarding their employment with ADEC.

Conflicts of interest are defined as situations in which an individual may receive financial or
material gain and/or non-monetary gain, or business advantage from a decision made on
behalf of another or from information gained through his/her responsibilities as an ADEC
staff member.

Further detail is provided in ADEC Policy 1.2.3 Summary Statement of Ethics Adhered to by ADEC and

ADEC Policy 1.1.9 Corporate Compliance Program Policy. Should a conflict of interest arise after submitting
this form, you have the obligation to contact the Corporate Compliance Officer to identify and discuss the
conflict. As a member of the ADEC staff, I have read and understand the importance of this policy.

By my signature below I agree to honor the agency’s policy on Conflicts of Interest.

Conformance to these policies is a condition of employment at ADEC.

f’“’\ bon L.~ ﬂ/i!“/;_;

Printed Name Date

Signature

Please complete the questions on the reverse side of this page.

Responsible: Compliance Officer
Latest Review Date: 3/2/2022

Approved: » )
Digitally signed by Donna L. Belusar,

Donna L. PhD.

DN: cn=Donna L. Belusar, Ph.D.,
0=ADEC, Inc., ou=President / CEQO,

B e I u Sa r’ P h . D , email=Belusard@adecinc.com, c=US

Date: 2022.04.06 07:42:18 -04'00'

"ADEC proudly advecates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility. "

1 | Page



POLICY NUMBER 1.2.4 Form ADEC

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

Please answer the following questions.

Print Name: [\ Duniw\,

In the last five years have you:

Question Yes No

1. Had/have a family relationship with anyone else in ADEC?

S

2. Had/have a business relationship with any other person in ADEC?

3. Had/have a business relationship or involvement in any outside
business activity or industry peer or similar organization for which you
receive compensation, either directly or indirectly, or material or non-
material gain?

employee) indirectly through a family member?

5. Served/serve as an officer, director, trustee, key employee partner or
consultant member of an entity (or industry peer or similar) outside of
your employment at ADEC?

4. Had/have a business relationship with ADEC (other than as an /

If you answered yes to any of the above someone from ADEC maybe contacting, you for further
discussion.

If circumstances change in the next 12 months and the answer to any of the above questions becomes
“Yes” please notify the ADEC Compliance Officer immediately.

ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility.

2|Page



l/:‘z\ SECTION: Governance
/ POLICY NUMBER: 1.2.3 Form

Ethical Code of Conduct
ADEC Program/Service Leadership Team

Declaration

It is the policy of ADEC for Program / Service Leadership Team members to observe a code of ethical behavior
which represents the values of integrity, respect, responsibility, trust, honesty and citizenship.

These values and ethics are further identified in ADEC policy 1.2.3 Summary of ADEC Ethics Adhered to by
ADEC and policy 1.1.9 Corporate Compliance Program Policy.

As a member of the ADEC, I have read and understand the importance of these policies. By my signature
below T agree to honor the agency’s Code of Ethics and Corporate Compliance Policy.

Tom Denl, N 3/ ) s‘/o?:t

Print Name Date

Signature

Responsible: Compliance Officer

Latest Rev: 1/24/2022
Digitally signed by Donna L. Belusar, Ph.D.

DO n n a I_. DN: cn=Donna L. Belusar, Ph.D., 0=ADEC,

Inc., ou=President / CEO,

B el u Sa r P h D email=Belusard@adecinc.com, c=US
J o e Date: 2022.01.24 16:24:35 -05'00'

Approved:

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibilify."

1 | Page



fi SECTION: Due Process Afforded Persons Served
P/D\N POLICY NUMBER: 5.1.3 FORM

ADEC Program Service Leadership Team
Confidentiality Agreement

It is the policy of ADEC to ensure the confidentiality of all individuals served and staff/personnel records
maintained by the agency. Personally, identifiable information is not shared in any form, verbal, written or
electronic with persons who have no need to know. ADEC policies 5.1.3 Confidentiality, 9.1 Policies for the
Protection of the Privacy of Protected Health Information and 9.2 Policies for the Security of Electronic
Protected Health Information describe in further detail the agency practices regarding the safeguard and
disclosure of protected information. Questions should be directed to ADEC’s HIPAA Privacy Officer, Lisa

Snyder.

The work of the ADEC Program Service Leadership Team may require staff to have access to individuals
served or staff protected health information (PHI) or other confidential information. Information is property of |
ADEC as service provider. Violation and misuse of information for personal use and benefit may lead to

termination of employment.

As a member of the ADEC Program Service Leadership Team T understand the importance of keeping
individuals served and or staff information made known to me confidential. By my signature below I agree to

honor ADEC’s confidentiality policies and practices.

U Rt

Print Mame T

A A-/5-25

Signaﬁn‘e—J te

Responsible: Chief Privacy Officer
Latest Rev:  2/13/2023

Digitally signed by Chris

Approved: .
Kingsley
r I S DN: en=Chris Kingsley, o=ADEC,

Inc., ou,
email=kingsleyc@adecinc.com,

[ ]
c=US
I n g S ey Date: 2023.02.13 10:18:10

-05'00'

"ADEC proudly advocates for and serves people witl intellectual and developmental disabilities so they live lives full of iinformed choice and possibility.”
2]
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/\ SECTION: Governance
/NN POLICY NUMBER: 1.2.4 Form

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

It is the policy of ADEC that members of the Program / Service Leadership Team shall discourage professional,
financial, personal, or legal conflicts of interest regarding their decision-making role and service as defined in

Policy 1.2.4.

Declaration

It is the policy of ADEC that staff members shall have no professional, financial, personal, or legal conflicts of
interest regarding their employment with ADEC.

Conflicts of interest are defined as situations in which an individual may receive financial or
material gain and/or non-monetary gain, or business advantage from a decision made on
behalf of another or from information gained through his/her responsibilities as an ADEC

staff member.

Further detail is provided in ADEC Policy 1.2.3 Summary Statement of Ethics Adhered to by ADEC and
ADEC Policy 1.1.9 Corporate Compliance Program Policy. Should a conflict of interest arise after submitting |
this form, you have the obligation to contact the Corporate Compliance Officer to identify and discuss the

conflict. As a member of the ADEC staff, I have read and understand the importance of this policy.

By my signature below I agree to honor the agency’s policy on Conflicts of Interest.

Conformance to these policies is a condition of employment at ADEC.

W Zeyechn 2-/5-23

Printed Name 4 Date
Signatuie™

Please complete the questions on the reverse side of this page.

Responsible: Compliance Officer
Latest Review Date: 3/2/2022

Approved: . ,
Digitally signed by Donna L. Belusar,

Ph.D.
DO n n a L‘ DN: cn=Donna L. Belusar, Ph.D.,

0=ADEC, Inc., ou=President / CEQ,

Be I u Sa r, P h : D. email=Belusard@adecinc.com, c=US

Date: 2022,04.06 07:42:18 -04'00"

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility."

1| Page



POLICY NUMBER 1.2.4 Form ADEC

———

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

Please answer the following questions.

Print Name: Mm‘(\d& E@M L/U),-

In the last five years have you:

Question

Yes

1. Had/have a family relationship with anyone else in ADEC?

\?

2. Had/have a business relationship with any other person in ADEC?

3. Had/have a business relationship or involvement in any outside
business activity or industry peer or similar organization for which you
receive compensation, either directly or indirectly, or material or non-
material gain?

\

consultant member of an entity (or industry peer or similar) outside of
your employment at ADEC?

4. Had/have a business relationship with ADEC (other than as an g
employee) indirectly through a family member?
5. Served/serve as an officer, director, trustee, key employee partner or v

If you answered yes to any of the above someone from ADEC maytbe contactingg you for further

discussion.

If circumstances change in the next 12 months and the answer to any of the above questions becomes

“Yes” please notify the ADEC Compliance Officer immediately.

ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility.

2|Page



\ SECTION: Governance
POLICY NUMBER: 1.2.3 Form

Ethical Code of Conduct
ADEC Program/Service Leadership Team

Declaration

It is the policy of ADEC for Program / Service Leadership Team members to observe a code of ethical behavior
which represents the values of integrity, respect, responsibility, trust, honesty and citizenship.

These values and ethics are further identified in ADEC policy 1.2.3 Summary of ADEC Ethics Adhered to by
ADEC and policy 1.1.9 Corporate Compliance Program Policy.

As a member of the ADEC, I have read and understand the importance of these policies. By my signature
below I agree to honor the agency’s Code of Ethics and Corporate Compliance Policy.

. Rexlor— 2-15-23

Print Name V) Date i
|

U, >

W o Nl ! T—
Signature

Responsible: Compliance Officer

Latest Rev: 1/24/2022
Digitally signed by Donna L. Belusar, Ph.D.

DO n n a L. DN: cn=Donna L. Belusar, Ph.D., 0=ADEC,

Inc., ou=President / CEQ,

B e I U S a r P h D email=Belusard@adecinc.com, c=US
! LS Date: 2022.01.24 16:24:35 -05'00'

Approved:

"ADEC proudly advocates for and serves people with intellectnal and developmental disabilities so they live lives full of informed cheice and possibility."

1| Page



choice
/5‘;\ SECTION: Due Process Afforded Persons Served
/NN POLICY NUMBER: 5.1.3 FORM

ADEC Program Service Leadership Team
Confidentiality Agreement

It is the policy of ADEC to ensure the confidentiality of all individuals served and staff/personnel records
maintained by the agency. Personally, identifiable information is not shared in any form, verbal, written or
electronic with persons who have no need to know. ADEC policies 5.1.3 Confidentiality, 9.1 Policies for the
Protection of the Privacy of Protected Health Information and 9.2 Policies for the Security of Electronic
Protected Health Information describe in further detail the agency practices regarding the safeguard and
disclosure of protected information. Questions should be directed to ADEC’s HIPAA Privacy Officer, Lisa

Snyder.

The work of the ADEC Program Service Leadership Team may require staff to have access to individuals
served or staff protected health information (PHI) or other confidential information. Information is property of
ADEC as service provider. Violation and misuse of information for personal use and benefit may lead to

termination of employment.

As a member of the ADEC Program Service Leadership Team I understand the importance of keeping
individuals served and or staff information made known to me confidential. By my signature below T agree to
honor ADEC’s confidentiality policies and practices.

\5—‘8:@5%@? ) Chor=d&e

Print Name

(Q '“,/ gt" t?j

Date

Responsible: Chief Privacy Officer
Latest Rev: ~ 2/13/2023

Digitally signed by Chris

Approved: &
Kingsley
r I S DN: cn=Chris Kingsley, 0=ADEC,

Inc,, oy,
email=kingsleyc@adecinc.com,

1 c=Us
I n g S ey Date: 2023.02.13 10:18:10

-05'00'

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of finformed choice and possibility. "

l|Page



SECTION: Governance
POLICY NUMBER: 1.2.4 Form

v

~

AN

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

It is the policy of ADEC that members of the Program / Service Leadership Team shall discourage professional,
financial, personal, or legal conflicts of interest regarding their decision-making role and service as defined in

Policy 1.2.4.

Declaration

It is the policy of ADEC that staff members shall have no professional, financial, personal, or legal conflicts of
interest regarding their employment with ADEC.

Conflicts of interest are defined as situations in which an individual may receive financial or
material gain and/or non-monetary gain, or business advantage from a decision made on
behalf of another or from information gained through his/her responsibilities as an ADEC
staff member.

Further detail is provided in ADEC Policy 1.2.3 Summary Statement of Ethics Adhered to by ADEC and

ADEC Policy 1.1.9 Corporate Compliance Program Policy. Should a conflict of interest arise after submitting
this form, you have the obligation to contact the Corporate Compliance Officer to identify and discuss the
conflict. As a member of the ADEC staff, T have read and understand the importance of this policy.

By my signature below I agree to honor the agency’s policy on Conflicts of Interest.

Conformance to these policies is a condition of employment at ADEC.

36)44@;[[ ( .
P

rinted Name

2 STAE

Date

Please complete the questions on the reverse side of this page.

Responsible: Compliance Officer
Latest Review Date: 3/2/2022

Approved: . .
Digitally signed by Donna L. Belusar,

D Ph.D.
O n n a L' DN: cn=Donna L. Belusar, Ph.D.,

0=ADEC, Inc., ou=President / CEQO,

B e I u S a r’ P h . D . email=Belusard@adecinc.com, c=US

Date: 2022.04.06 07:42:18 -04'00'

"ADEC proudly advocates for and serves peaple with intellectual and developmental disabilities so they live lives full of informed choice and possibility."

1 | Page



POLICY NUMBER 1.2.4 FForm ADEC

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

Please answer the following questions.

Print Name: Keccgc k 5 IC: I\,(z,cf.é:

In the last five years have you:

Question

Yes

No

15

Had/have a family relationship with anyone else in ADEC?

consultant member of an entity (or industry peer or similar) outside of
your employment at ADEC?

2. Had/have a business relationship with any other person in ADEC? Z><
3. Had/have a business relationship or involvement in any outside
business activity or industry peer or similar organization for which you
receive compensation, either directly or indirectly, or material or non- 0(
material gain?
4. Had/have a business relationship with ADEC (other than as an K
employee) indirectly through a family member?
5. Served/serve as an officer, director, trustee, key employee partner or

If you answered yes to any of the above someone from ADEC maybe contacting, you for further

discussion.

If circumstances change in the next 12 months and the answer to any of the above questions becomes

“Yes” please notify the ADEC Compliance Officer immediately.

ADEC proudly advocates for and serves people with intellectual and developmental disabilifies so they live lives full of informed choice and possibility.

2|Page



A;\ SECTION: Gowvernance
JL NN POLICY NUMBER: 1.2.3 Form

Ethical Code of Conduct

ADEC Program/Service Leadership Team

Declaration

It is the policy of ADEC for Program / Service Leadership Team members to observe a code of ethical behavior
which represents the values of integrity, respect, responsibility, trust, honesty and citizenship.

These values and ethics are further identified in ADEC policy 1.2.3 Summary of ADEC Ethics Adhered to by
ADEC and policy 1.1.9 Corporate Compliance Program Policy.

As a member of the ADEC, I have read and understand the importance of these policies. By my signature
below I agree to honor the agency’s Code of Ethics and Corporate Compliance Policy.

\:X\(ﬁru ,/A KQ LroC/Q c:?”/ 5‘:&5

Print Name ! Date

Responsible: Compliance Officer

Latest Rev: 1/24/2022
Digitally signed by Donna L. Belusar, Ph.D.

D 0 n n a L o DN: cn=Donna L. Belusar, Ph.D., 0=ADEC,

Inc., ou=President / CEQ,

Be I U S a r P h D email=Belusard@adecinc.com, c=US
/ Lo Date:2022.01.24 16:24:35 -05'00

Approved:

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibilify."

1 | Page



éff, SECTION: Due Process Afforded Persons Served
£L05N POLICY NUMBER: 5.1.3 FORM

ADEC Program Service Leadership Team
Confidentiality Agreement

It is the policy of ADEC to ensure the confidentiality of all individuals served and staff/personnel records
maintained by the agency. Personally, identifiable information is not shared in any form, verbal, written or
electronic with persons who have no need to know. ADEC policies 5.1.3 Confidentiality, 9.1 Policies for the
Protection of the Privacy of Protected Health Information and 9.2 Policies for the Security of Electronic
Protected Health Information describe in further detail the agency practices regarding the safeguard and
disclosure of protected information. Questions should be directed to ADEC’s HIPAA Privacy Officer, Lisa

Snyder.

The work of the ADEC Program Service Leadership Team may require staff to have access to individuals
served or staff protected health information (PHI) or other confidential information. Information is property of
ADEC as service provider. Violation and misuse of information for personal use and benefit may lead to

termination of employment.

As a member of the ADEC Program Service Leadership Team [ understand the importance of keeping
individuals served and or staff information made known to me confidential. By my signature below I agree to
honor ADEC’s confidentiality policies and practices.

OTepANIE  WaMo2e
Print Name

CE\I\UJ/\’V\O«(N 02-1v-2022

Si gnaﬁllre Date

Responsible: Chief Privacy Officer
Latest Rev:  2/13/2023

Digitally signed by Chris

Approved: &
Kingsley
r I S DN: cn=Chris Kingsley, o=ADEC,

Inc., ou,
emall=kingsleyc@adecinc.com,

[ ]
c=UsS
I n g S ey Date: 2023.02.13 10:18:10

-05'00'

"ADEC proudly advocates for and serves peaple with intellectual and developmental disabilities so they live lives full of iinformed choice and possibility.”

I|Page



/\ SECTION: Governance
‘/;\\ POLICY NUMBER: 1.2.4 Form

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

It is the policy of ADEC that members of the Program / Service Leadership Team shall discourage professional,
financial, personal, or legal conflicts of interest regarding their decision-making role and service as defined in
Policy 1.2.4.

Declaration

It is the policy of ADEC that staff members shall have no professional, financial, personal, or legal conflicts of
interest regarding their employment with ADEC.

Confflicts of interest are defined as situations in which an individual may receive financial or
material gain and/or non-monetary gain, or business advantage from a decision made on
behalf of another or from information gained through his/her responsibilities as an ADEC
staff member.

Further detail is provided in ADEC Policy 1.2.3 Summary Statement of Ethics Adhered to by ADEC and

ADEC Policy 1.1.9 Corporate Compliance Program Policy. Should a conflict of interest arise after submitting
this form, you have the obligation to contact the Corporate Compliance Officer to identify and discuss the
conflict. As a member of the ADEC staff, I have read and understand the importance of this policy.

By my signature below I agree to honor the agency’s policy on Conflicts of Interest.

Conformance to these policies is a condition of employment at ADEC,

STEPRANMT \WILMOIZE 02-1v-202%
Printed Name Date
Signafire ‘

Please complete the questions on the reverse side of this page.

Responsible: Compliance Officer
Latest Review Date: 3/2/2022

Approved: » )
Digitally signed by Donna L. Belusar,

D L Ph.D.
0 n n a . DN: cn=Donna L. Belusar, Ph.D.,

0=ADEC, Inc., ou=President / CEQ,

Be I u Sa r’ P h . D ., eémail=Belusard@adecinc.com, c=US

Date: 2022.04.06 07:42:18 -04'00'

"ADEC proudly advocates for and serves people with intellectnal and developmental disabilities so they live lives full of informed choice and possibility. "

1 | Page



POLICY NUMBER 1.2.4 Form

ADEC

CONFLICTS OF INTEREST
ADEC Program/Service Leadership Team

Please answer the following questions.

Print Name:  STEPHAME W, NO0ZE

In the last five years have you:

Question

Yes

1. Had/have a family relationship with anyone else in ADEC?

2. Had/have a business relationship with any other person in ADEC?

3. Had/have a business relationship or involvement in any outside
business activity or industry peer or similar organization for which you

receive compensation, either directly or indirectly, or material or non-
material gain?

4. Had/have a business relationship with ADEC (other than as an
employee) indirectly through a family member?

5. Served/serve as an officer, director, trustee, key employee partner or

consultant member of an entity (or industry peer or similar) outside of
your employment at ADEC?

If you answered yes to any of the above someone from ADEC maybe contacting, you for further

discussion.

If circumstances change in the next 12 months and the answer to any of the above questions becomes

“Yes” please notify the ADEC Compliance Officer immediately.

ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility.

2| Fage



/\ SECTION: Gowvernance
A\ POLICY NUMBER: 1.2.3 Form

Ethical Code of Conduct
ADEC Program/Service Leadership Team

Declaration

It is the policy of ADEC for Program / Service Leadership Team members to observe a code of ethical behavior
which represents the values of integrity, respect, responsibility, trust, honesty and citizenship.

These values and ethics are further identified in ADEC policy 1.2.3 Summary of ADEC Ethics Adhered to by
ADEC and policy 1.1.9 Corporate Compliance Program Policy.

As a member of the ADEC, I have read and understand the importance of these policies. By my signature
below I agree to honor the agency’s Code of Ethics and Corporate Compliance Policy.

STEPAAME WibLM g - 02-\w-20Z23
Print Name Date

Q’(\;\J p /(;141_}/\/\3

Signature

Responsible: Compliance Officer

Latest Rev: 1/24/2022
Digitally signed by Donna L. Belusar, Ph.D.

D O n n a L e DN: cn=Donna L. Belusar, Ph.D., 0=ADEC,

Inc., ou=President / CEO,

B el u Sa r P h D email=Belusard@adecinc.com, c=US
J ° ° Date: 2022.01.24 16:24:35 -05'00'

Approved:

"ADEC proudly advocates for and serves people with intellectual and developmental disabilities so they live lives full of informed choice and possibility."”

1 | Page








